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EMPLOYEE COVID-19 VACCINATION POLICY  

A. Purpose. The College’s mission, in part, is to deliver an experiential liberal arts 

education that encourages personal growth and inspires artistic, intellectual, and social action. 

Vaccination of the campus community is the most effective step which can be taken to allow a 

safe return to in-person learning to achieve this mission. The College has adopted this policy in 

order to maintain a safe and healthy campus in response to the unprecedented COVID-19 

pandemic.  This policy is intended to comply with all applicable laws and regulations. 

B. Policy.  Before August 15th, 2021, pending full FDA approval, all employees must 

either: (1) demonstrate that they have received a vaccine for COVID-19 or (2) obtain an approved 

exemption (as described in Section C).  To comply with this policy, all employees must present 

written evidence of immunization from a healthcare provider. Please note that other medical 

information should not be provided with the proof of vaccination. Employees who fail to comply 

with this policy may be placed on unpaid leave or subjected to discipline, up to and including the 

termination of employment, at the discretion of the College. 

If assistance is needed in identifying locations where COVID-19 vaccines 

are available or other resources about the available COVID-19 vaccines, please contact 

Myra Cooper, Director of Human Resources at coopermm@brevard.edu or 828.641.0623.   

C. Reasonable Accommodation Requests.  Employees who wish to request an 

exemption to this policy based on a medical condition, disability, or sincerely held religious beliefs 

should notify Director of Human Resources in writing of such request at coopermm@brevard.edu.  

Once it is aware of the request, the College will engage in an interactive process to determine 

whether it can provide a reasonable accommodation which would not create an undue hardship for 

the College and/or does not pose a direct threat to the health or safety of the employee and/or others 

on campus.  Employees may request exemptions from this policy without fear of retaliation.   
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